RSO Constitution Form

Please fill out the sections below, and upload as a digitally signed document at your registration session, saved as “YEAR RSO NAME Constittuion”. RSO constitutions are valid until October 2024. DO NOT ALTER OR REFORMAT THIS DOCUMENT. ANY CHANGES MAY DELAY REVIEW AND APPROVAL OF YOUR RSO CONSTITUTION.


Article I: Name (please fill in name of your RSO. If you wish to show a UW association, you may ONLY use “at University of Washington” or “UW Chapter” at the END of your name.)

[bookmark: Text5]Registered Student Organization Constitution of: Q-munity 


Article II: Group Purpose
       Section 1: (Please state purpose/mission of your group)
[bookmark: Text2]The purpose of Q-munity is to promote a strong, all-inclusive community of LGBTQ2IA+ individuals, forge meaningful relationships amongst its members, engage in philanthropic activities which support our various communities, and educate UW on LGBTQ2IA+ topics that are relevant across both time and space. 

[bookmark: Check11][bookmark: Check10]Section 2: Does your RSO have a 501(c)3 non-profit status with the IRS?	Yes|_|	No|_|

[bookmark: Check3][bookmark: Check4]Section 3: Does your RSO have a local bank account?	Yes|_|	No|_|


Article III: Affiliations
(Please state any local, state or national organizations that your group is officially affiliated)
[bookmark: Text3]NONE


Article IV: Membership (Please review and check boxes in Sect. 1&2)
[bookmark: Check5]|_| Section 1: We verify that the majority of the membership of this organization are regularly enrolled University of Washington- Seattle students. Only currently registered UW- Seattle students are officers or have voting privileges within our organization. 

[bookmark: Check6]|_| Section 2: We verify that selection of members shall not involve hazing of any kind, nor will selection discriminate against others based on race, color, creed, religion, national origin, citizenship, sex, pregnancy, age, marital status, sexual orientation, gender identity or expression, genetic information, disability, or veteran status.

Section 3: Associate Membership (Who can be associate, non-voting members of your group- faculty, staff, non-uw, etc)
[bookmark: Text4]1. Potential new members (PNM) are required to attend a minimum of one general meeting. They must also complete the online form with their UW email to verify their student status to join the club. The co-presidents will approve all association requests. 
2. Officers have the right to remove associated status from members if they deem that the member in question is not upholding the values of the club. All members will be given a minimum 2-week probationary period before they are disassociated. All disassociation motions must be approved with a simple majority vote among the officers. 

Section 4: Eligibility Requirements (Please indicate any additional requirements for membership- dues, GPA, national or local organization membership, etc)
[bookmark: Text6]a. Matriculated full-time students at the University of Washington. 
i. The club is primarily aiming to reach members of the LGBTQ2IA+ community; however, individuals from all backgrounds are eligible to join (allies). 







Article V: Officers
Section 1: Officer Description (Please describe officer titles and duties of the five Group Administrators, and other officers conducting business for your group)
[bookmark: Text7]Co-president 
i.	Manages the club and its overall goals. Responsible for organizing the weekly meetings and is responsible for holding officer meetings biweekly. 
ii.	Responsible for overseeing and administering officer selection process. 
iii.	Supervise other officers regularly and ensures that the board runs 
smoothly. 
iv.	Resolve conflict between members. 
v.	Responsible for organizing the Drag Show during their term and following through on execution of the show after their term ends. 
vi.	Responsible for organizing the annual UW Queer Magazine with the Q Center and gathering mixed media from both members and non-members 

Vice president 
i.	Oversees, manages, and assists the four chairs. 
ii.	Takes left-over responsibilities from co-Presidents. 

Treasurer 
i.	Manages the budget and bank account for the club. 
ii.	Responsible for expanding the budget by organizing fundraisers and 
seeking funding from other sources such as RSO grants. 

Secretary 
i.	Manages agenda for all board members and must get approval from co-presidents. 
ii.	Responsible for keeping notes for both biweekly and board meetings. 
iii.	Helps to organize documentation of club activities and infrastructure. 

Social chair 
i.	Responsible for planning social events for all members. 
ii.	Required to host at least one major social event a quarter. 
iii.	Submit an event plan to board for approval and to be added to the calendar at the beginning of every month. Major events must be submitted at least 8 
weeks prior to the event date. 

Recruitment chair 
i.	Responsible for planning official recruitment events in advance. Organizes tabling in Red Square, information sessions, and recruitment mixers. 
ii.	Manages pairing events; matches pairs and organizes follow-up event during regular weekly meetings. 

Education chair 
i.	Plan educational content about current issues in the LGBTQ2IA+ 
community to be presented and discussed during biweekly meetings. 
ii.	Host an annual educational event such as a guest speaker. Plan for event 
must be submitted to board 8 weeks prior to event date. 
iii. Organizes the monthly newsletter; gathers mixed media from club members and puts out draft two weeks prior to publishing. 
iv.	Manages the annual UW Queer Magazine with the co-Presidents throughout the school year. 

Social Media Manager 
i.	Responsible for running the instagram page; designs flyers 2 weeks in 
advance of event and posts the week prior to the event. 
ii.	Responsible for maintaining and updating the website. 


Section 2: Qualifications (What are the qualification of each position to hold office?)
[bookmark: Text9]Candidates must be an associated member of Q-munity and have been a member 
of the club for one quarter. 

Section 3: Term of Office (Please describe length of term of office for officers)
[bookmark: Text8]1.	Co-Presidents: One full year; WIN to AUT 
2.	Vice Presidents: 2 quarters; AUT to WIN and SPR to SUM 
3.	Treasurer: 2 quarters; AUT to WIN and SPR to SUM 
4.	Secretary: 2 quarters; AUT to WIN and SPR to SUM 
5.	Social Chair: 2 quarters; AUT to WIN and SPR to SUM 
6.	Recruitment Chair: 2 quarters; AUT to WIN and SPR to SUM 
7.	Education Chair: 2 quarters; AUT to WIN and SPR to SUM 
8.	Philanthropy Chair: 2 quarters; AUT to WIN and SPR to SUM 
9.	Social Media Manager: 2 quarters; AUT to WIN and SPR to SUM 

Section 4: Removal Provisions (What are the reasons and process for removing officers from positions?)
[bookmark: Text10]Removal provisions (reasons and process) 
1.	Board can decide by simple majority at the next board meeting to put officer in 
question on a variable probationary period. There may be some cases where a probationary period is not granted. Officer in question has the right to testify their case to the rest of the board before elimination voting. 
2.	Two-thirds majority vote on board that individual is not adhering to the values of Q-munity will cause the removal of the individual. 
3.	Associated members calling for removal of an officer can submit a written statement to any member of the board in confidence to be brought up at the next board meeting. 


Article VI: Elections
Section 1: Selection of Officers (When are officer elections held?)
[bookmark: Text11]1.	Applications are sent out Week 6 of every quarter and are closed at the end of the quarter. Ultimately, co-presidents appoint officer positions. 
2.	The co-Presidents will interview candidates as needed. 
3.	Applicants who are members are given priority to officer positions. 
d. Co-Presidents decide the total board for the following calendar year and may not reappoint themselves. 
i.	If the remainder of the existing board decides on a unanimous vote to reappoint one or both of the previous co-presidents, they may. 
ii.	Founding co-presidents are exempt from this clause. 

Section 2: Procedures for voting (What are your voting procedures, and how are results/winner determined?)
[bookmark: Text12]No voting process. Nominations for candidacy can be made by any associated member and must be seconded by another associated member. 

Section 3: Procedures for filling officer vacancies
[bookmark: Text13]1.	Officer leaving the vacancy has the right to suggest a suitable replacement to the 
co-President for deliberation. 
2.	Replacement is decided by co-presidents and the replacement will complete the 
term left over by the last officer. 
3.	If a vacancy is left by a single co-president, one of the officers will be selected by 
the remaining co-president to take on the role. The new officer opening will be promptly filled at the discretion of the co-presidents. If a vacancy is left by both co-presidents, two longest-standing officers will fill the role for the remaining term. 


Article VII: Meetings
Section 1: Calendar (What types of meetings does your group hold? When does your group hold meetings and when/where are members told about meetings?)
[bookmark: Text14]1.	Weekly meetings are held for members, which can be any of social, recruitment, education, or philanthropy related. Time and location of weekly meetings are posted on the club instagram and website. 
2.	Social events: Social chair will plan events independent of weekly meetings for members to socialize. 

Section 2: Quorum (What is minimum attendance to vote on club business in meetings?)
[bookmark: Text15]Minimum two-thirds attendance of all events is required to maintain associated 
status. Only members that satisfy this requirement may vote on amendments. 


Article VIII: Non-SAO Advisors (please review and check box in Sect. 1)
[bookmark: Check7]|_| Section 1: We verify that non-SAO advisors to our organization are selected by our organization’s voting membership, and that they serve ex-officio without voting privileges. 

Section 2: If you are a Federal Title IX exempt fraternity or sorority with an operating agreement on file with UW Fraternity and Sorority Life, please indicate powers granted to your chapter adviser regarding club business from your national affiliate
[bookmark: Text16]N/A


Article IX: Constitutional Amendments
Section 1: Process (Please describe your process for amending your constitution) 
[bookmark: Text17]1.	Member or members must submit a formal statement to the secretary to be discussed by the board. A simple majority of the board must approve the request for amendment. 
i.	If rejected by the board, the requesting party may make changes and resubmit for consideration. 
ii.	If approved the amendment will be brought up during the next weekly meeting for voting. 
iii.	If the board approval is a two-thirds majority or greater, there is no vote for associated members and amendment is automatically enacted. 
iv.	If rejected by at least a simple majority by the board, the amendment will be discussed at the following weekly meeting and members have the option to overturn the rejection by a two-thirds vote. 
2.	Amendments come into effect immediately after they have been approved by the board and members. 





Signature Page

Our organization verifies our operating practices are not in conflict with the Registration requirements in Sections in Articles I, IV, and VIII, nor are they in conflict with the SAO Policy Guide and other University of Washington requirements. This constitution is valid until October 2024.

[bookmark: Text18][bookmark: Text22]Ruby Lunde, Co-President, rubylunde@gmail.com											10/10/2021
Name, Title of Registering Officer, Email (print)						Date (DD/MM/Year)	

























If any modification or changes are made before October 2024, please sign and date below, upload to your HuskyLink group account, and submit to saoreg@uw.edu



[bookmark: Text19][bookmark: Text23]     											     
Name, Title of Officer, Email (print)								Date (DD/MM/Year)	
	












For SAO departmental use only                                                                                                                              
[bookmark: Text20][bookmark: Text21]Document received date:     		Staff initials:     
